






AGREEMENT

Between

SENECA GRADE SCHOOL BOARD OF EDUCATION, DISTRICT #170

And

SENECA ELEMENTARY EDUCATION ASSOCIATION

IEA/NEA


























					Table of Contents																																							Page
Article I		Recognition					3

Article II		Grievance Procedure				3

Article III		Working Conditions				5

Article IV		Professional Growth				7

Article V		Leave of Absence with Pay			8

Article VI		Sick Leave 		          			9

Article VII		Reduction in Force			          13

Article VIII		Salary and Fringe Benefits		          15

Article IX		Payroll Deductions			          18

Article X		Employee Evaluation			          19

Article XI		Assignments and Transfers	 	          19

Article XII		Association Rights			          20

Article XIII		Access to Personnel Records		          20

Article XIV		Negotiations Procedures		          21

Article XV		No Strike/No Lockout                                   21

Article XVI		Management Rights			           22

Article XVII		Waiver of Additional Bargaining	           22

Article XVIII		Effect of Agreement		  	           23

Article XIX		Acceptance				           24

Appendix A		Salary Schedules			           25

Appendix B		Retirement Incentives			           26

Appendix C		Extra Duty Stipend			           28

Appendix D		Coaching Stipend			           28


ARTICLE I - RECOGNITION

The Board of Education of Seneca Grade School, District #170, LaSalle County, Illinois, hereinafter referred to as the "Board," recognizes the Seneca Elementary Education Association, affiliate of IEA/NEA, hereinafter referred to as the "Association," as the sole and exclusive bargaining representative for all full-time regularly employed certificated personnel, hereinafter referred to as "teachers," specifically excluding the Superintendent, Principal, teacher's aides, secretarial staff, custodial/maintenance staff, cafeteria staff, bus drivers, and any full-time positions which are administrative or supervisory in nature.

The Board agrees not to negotiate with any other teachers' organization, with regard to those items contained in this Agreement for the duration of this Agreement.  However, the Board and the administration retain the right to discuss with the individual employees matters relating to the education program which are beyond the scope of salaries and terms and conditions of employment covered by this Agreement.

ARTICLE II - GRIEVANCE PROCEDURE

A.  DEFINITIONS

1.	A Grievance shall be any claim by a covered employee, or the 
	Association, that there has been a violation, misinterpretation,
	or misapplication of the specific provision of this Agreement.

2.	All time limits consist of school days, except when a grievance
	is submitted fewer than ten (10) days before the close of the 
	current school term.  Then the time limits shall consist of all
	week days excluding any holidays.

3.	Failure of a teacher (or, in the event of an appeal to arbitration,
	the Association) to act on any grievance within the prescribed
	time limits will act as a bar to any further appeal and an 
	administrator's failure to give a decision within the time limits
	shall permit the grievant to proceed to the next step.  The 
	time limits, however, may be extended by mutual agreement.

B.  PROCEDURES

Step 1.		An attempt shall be made to resolve any grievance
		in formal, verbal discussion between complainant
		and his or her principal.

Step 2.		If the grievance cannot be resolved verbally, the
		aggrieved teacher shall file the grievance in writing
	

		

and, at a mutually agreeable time, discuss the matter
		with the principal.  The written grievance shall state the
		nature of the grievance, shall note the specific clause or
		clauses involved, and shall state the remedy requested.
		The filing of the formal, written grievance at the second
		step must be within ten (10) school days from the date of 			the occurrence of the event giving rise to the grievance.  			The principal shall make a decision on the grievance and 
		communicate it in writing to the teacher and the 
		Superintendent within ten (10) school days after receipt
		of the grievance.

Step 3.		In the event a grievance has not been satisfactorily
		resolved at the second step, the aggrieved teacher shall
		file, within five (5) school days of the principal's
		written decision at the second step, a copy of the
grievance with the Superintendent or his designee.  The superintendent or his designee shall meet with the aggrieved teacher to resolve the grievance.  The superintendent or his designee shall file an answer within ten (10) school days after the grievance of the third step grievance meeting and communicate it in writing to the teacher and the principal.

Step 4.		If the teacher is not satisfied with the disposition of
		the grievance at Step 3, the Association may submit the
		grievance to final and binding arbitration.  The arbitration
	 	proceeding shall be conducted by an arbitrator
		to be selected by the two parties within seven (7) days,
		the American Arbitration Association, agency, or other
		arbitrator mutually agreed upon will be requested to 
		provide a panel of seven (7) arbitrators.  Each of the
		two parties will alternately strike one name at a time from
		the panel until only one shall remain.  If a demand for 
		arbitration is not filed within twenty (20) days of the last 			day for the Step 3 answer, the grievance is deemed to be
		withdrawn.

C.  RULES

All grievances are subject to the following rules:

1.	Neither the Board nor the Association shall be permitted to 
	assert any grounds or evidence before the arbitrator which
	was not previously disclosed to the other party;

2.	The arbitrator shall have no power to alter the terms of this
	Agreement;



3.	Bypass to Arbitration:  If the Superintendent and the 
	Association agree, a grievance may be submitted directly to
	arbitration;

4.	Association Participation - Employee Represented:  The Board
	acknowledges the right of the Association's grievance repre-
	sentative to participate in the processing of a grievance
	at Step 2, 3, and 4 and no Employee shall be required to
	discuss any grievance if the Association's representative
	is not present;

5.	No Reprisals Clause:  No reprisals shall be taken by the
	Board or the Administration against any Employee because of
	the Employee's participation in a grievance;

6.	Grievance Withdrawal:  A grievance may be withdrawn at any
	level without establishing precedent;

7.	No Written Response:  If no written decision has been
	rendered within the time limits indicated by a step then the
	grievance may be processed to the next step; and

8.	The fees and the expense of the arbitrator shall be shared
	equally by the parties.  Each party will be responsible for
	its own additional expenses.

ARTICLE III - WORKING CONDITIONS

A.  SCHOOL CALENDAR

The Seneca Grade School will establish a proposed calendar with input from the Association.  The calendar shall consist of 175 Pupil Attendance Days, 5 Emergency Days, 4 Institute Days, 1 All-Day Parent/Teacher Conference Day, and an established one-week spring vacation.  If the one-week spring vacation does not fall the week before or after Easter, the Friday before and the Monday after Easter will be non-attendance days.

B.  SCHOOL DAY AND HOUR

The teacher's workday is from 8:00 AM to 3:30 PM.  The student's school day is from 8:10 AM to 2:56 PM.  School will be dismissed at 2:00 PM on the day prior to Thanksgiving, Christmas, and Spring vacations.  On teacher institute days and report card day teacher attendance hours will be 8:00 AM to 1:00 PM.  If a teacher needs to leave school prior to 3:30 PM for health reasons, they must report this to the office.  The minutes will be recorded and when one-fourth (1/4) sick day is reached, this will then be reflected in the teacher's sick day accumulation.  On a rotation basis, up to 




four (4) teachers per building can be assigned supervisory duty before school beginning at 7:45 A.M. or after school until 3:30 P.M.

C.  BEFORE/AFTER SCHOOL DUTY

In the event that before/after school duty is assigned to any certified teacher, the following criteria will be used:

	1.  No duty will be assigned before 7:45 A.M. or after 3:30 P.M.

2.  No more than four (4) teachers per building will be assigned.

	3.  Duty will be rotated equally among all teachers.

D.  RECESS AND PLAYGROUND RULES

Teachers of grade levels participating in recess will have supervisory duty on a rotating basis.  Recess will be scheduled for 15 minutes.  Recess times will be established by a scheduling committee or committees consisting of administration and respective grade level teachers.  Effort will be made to schedule recesses at agreeable times for all concerned.

E.  RESPONSIBILITY OF STAFF AT SCHOOL FUNCTIONS

Staff members are encouraged to attend school functions and help ensure those functions to be a success.  The administration may require teachers to attend a reasonable number of school functions.  Notice of required functions should be posted as soon as possible.

F.  FACULTY MEETINGS

The Administration will schedule faculty meetings as deemed necessary.  Any meetings that need to be scheduled outside of the school day must be agreed upon by the administration and the association.

Various committee meetings will be set up throughout the year.  In-service and textbook committees are examples of such meetings.  Effort will be made by the administrators to schedule these meetings at an agreeable time for all concerned.

G.  STAFFINGS

Teachers will be required to attend staffings of students to discuss educational goals and placements.  These staffings may be held outside the normal school hours.






H.  TAKING TICKETS AT GAMES

Teachers will take tickets at athletic events.  The union president or designee will assign teachers to the events on a rotation basis by seniority.    The district will be responsible for providing ticket takers for IESA tournaments.

ARTICLE IV - PROFESSIONAL GROWTH

Teachers are required to continue their professional growth for advancement on the salary schedule.  The following guidelines shall apply:

1.	Teachers are permitted to take up to twelve (12) hours per contract
	year with full tuition and fees of either NIU or ISU fully refunded 
	upon submission of a transcript showing a B or above in the
	approved courses;

2.	The superintendent's approval of coursework and/or conferences is
	required for reimbursement.  All professional staff members who 
	wish to take courses from an accredited university or college and
	have these credit hours be applicable for horizontal growth on the
	salary schedule must submit to the Superintendent their request.  
	This request must be submitted in writing at least ten (10) days
	before the course begins.

3.	In order for a teacher to move horizontally on the salary index, it
is necessary for the teacher to submit college transcripts for District files two (2) weeks prior to the September first pay period.
	Problems with the transcripts arriving on time must be noted to
	the Superintendent's secretary by August 1.

4.	Mastered faculty may take undergraduate coursework approved by
	the Superintendent.  These hours shall not be credited on the salary
	schedule but are eligible for reimbursement.


B.  IN-SERVICE TRAINING

In-service sessions for teachers will be conducted throughout the school year.  Every teacher in the District is required to attend in-service.  No exceptions shall be made unless teachers are absent from school because of illness, school business or Board approved personal leave.  Planning of in-service is the joint responsibility of the teachers and administration.  Teachers (on a rotating basis) will serve on a committee to develop an in-service plan.  The Superintendent will act as the chairperson.




ARTICLE V - LEAVE OF ABSENCE WITH PAY

A.  ILLNESS - PHYSICIAN'S CERTIFICATE

As a basis for pay during leave after an absence of three (3) or more days for personal illness, or as the School Board may deem necessary in other cases, the School Board may require the employee to submit a physician's certificate.  If the treatment is by prayer or spiritual means, a certificate from a spiritual advisor or practitioner of the employee's faith is acceptable.  If the School Board requires a physician's certificate or a certificate from a spiritual advisor as a basis for pay during leave of less than three (3) days, the Board shall pay the expenses incurred by such employee in obtaining the certificate, including the reasonable cost of any examination.

B.  TEMPORARY ILLNESS OR TEMPORARY INCAPACITY

Temporary illness or temporary incapacity is defined by the School Board as follows:

Any illness or other capacity of ill-being which renders a teacher physically or mentally unable to perform assigned teaching duties.  During the period of disability, the teacher shall be entitled to use accumulated sick leave benefits.  However, income received from other sources (worker's compensation, District paid insurance programs, etc.) shall be deducted from the District's compensation liability to the teacher.  When income from other than District's funds is received by the teacher due to his temporary disability, the District shall be responsible only for the remaining salary owed the teacher.  The intent of the District is that in no case shall the teacher who is temporarily disabled receive more than 100 percent (100%) of his gross salary.

If a teacher who is temporarily disabled receives no District funds, no sick leave benefits will be deducted.  If a teacher who is temporarily disabled receives District funds, sick leave benefits will be deducted on a pro-rata basis.

Those insurance plans privately purchased by the employee and to which the District does not contribute, are not applicable.

Absence for one hundred eighty (180) consecutive school days due to temporary illness or incapacity, may at the discretion of the School Board be deemed a permanent disability for purposes of initiating discharge proceedings in accordance with the provisions of the School Code.  Waiver or forebearance of this option by the Board in no way infringes on the Board's right to make the election of permanent disability at any future time after more than one hundred eighty (180) consecutive school days of absence due to temporary illness or incapacity.



In the event that medical opinion determines that an employee is permanently disabled before the aforementioned one hundred eighty (180) school days, the Board may initiate dismissal proceedings in accordance with the School Code.  The Board may require at any time a temporarily disabled employee to submit to an examination by a physician selected and paid for by the Board.  The examination which will be required will determine if the disability of the employee is permanent.

C.  SICK LEAVE

The professional staff of the District shall be granted twelve (12) sick days per year.  These sick days will have an unlimited accumulation.

Teachers shall be granted additional sick days for longevity of service as long as days are allowed by TRS without penalty to the District.  The one time additional days will be added at the beginning of the service years 5, 10, 15, 20, 25 and 30 using the following formula:

		Additional Sick Days
			5 years of service at Seneca Grade School an additional 5 days.
			10 years of service at Seneca Grade School an additional 10 days.
			15 years of service at Seneca Grade School an additional 15 days.
			20 years of service at Seneca Grade School an additional 20 days.
			25 years of service at Seneca Grade School an additional 25 days.
			30 years of service at Seneca Grade School an additional 50 days.

		D.  PERSONAL LEAVE

The professional staff of the District shall be given two (2) personal leave days per year by the School Board.  These personal leave days may accumulate to five (5).  

A personal leave day is defined as a day established by the School Board for the purpose of allowing school personnel time to conduct personal business which is impossible to schedule at a time other than during a school day.

The unused personal leave above five (5) days shall be credited to the cumulative sick leave of the employee.

The use of a personal day is subject to the following conditions:

1.	Except in cases of emergency or unavoidable situations, 
	personal leave requests should be submitted to the Building 
	Principal three (3) days in advance of the requested date.  
	Within two (2) days, the Principal will return a copy to the teacher 
	




which will be signed by the Principal and will indicate whether the
	personal day has been approved or not approved;

2.	No personal leave days may be used immediately before or
	immediately after Thanksgiving, Christmas, and Spring vacations;

3.	Personal leave may be used in increments of one (1) or one-half 
	(1/2) day at a time.  However, one-half (1/2) personal day per year 
	may be used in one-fourth (1/4) day increments using the 
	following guidelines:

	A.  All requests must follow the procedures of a regular
		personal day request.
	B.  An in-house teacher is free from duty to cover in-
		structional time and is approved by the principal.
	C.  The request does not infringe on the educational 
		instruction of the children or job performance.

In addition, personal time may be taken from 3 P.M. to 3:30 P.M. with the following guidelines:
A.  All requests must follow the procedures of a regular 		personal day request.
B.  The employee must have the available personal time, 		but is not limited to the number of times it is taken.
C.  The request does not infringe on the instruction of 		children or the job performance.

4.	Personal leave days may not be used during the first and/or last five (5) days of the school year;

5.	Personal leave days may not be used on in-service and/or institute
	days without administrative approval; and

6.	Use of more than two (2) personal days at one time requires
	a written reason.

E.  BEREAVEMENT LEAVE

Bereavement leave benefits of up to three (3) consecutive days per occurrence will be granted for the following:   parents, spouse, brother, sister, children, legal guardian, grandparent, grandchildren, parent-in-law, brother-in-law, and sister-in-law.  This leave must be taken within thirty (30) days of the incident.

All employees may use one (1) sick leave day each school year in order to attend a funeral for a person not defined as immediate family.





F.  PROFESSIONAL LEAVE

Teachers requesting professional leave must submit to the Principal two (2) weeks in advance, or earlier if possible, a written request for the leave.  Upon reviewing the request, the decision will be made based on the following criteria:

1.	The degree to which the educational program would be disrupted if
	the leave is granted;

2.	The education value to the District; and

3.	Availability of a satisfactory substitute.


G.  CONFERENCES AND VISITATIONS

After application on the District request form and with the initial approval of the Principal, teachers may be released with full pay to attend conventions, professional meetings, workshops, visit exemplary programs and participate in other professional growth activities.  At the time of approval, the Superintendent shall indicate which expenses, if any, shall be reimbursed by the District.  After participation, a written or oral report may be requested to be submitted to the Board summarizing the highlights of the activity.  Teachers may share these activities with their colleagues at a faculty meeting.

H.  COURT DUTY

The district shall pay full salary during the time an employee is on jury duty.  Jury pay shall be turned over to the District.

The district shall not deduct leave or salary during the time an employee serves as a witness or has his or her deposition taken in any school related matter pending in court.

An employee shall give notice of pending jury duty to the District no later than five (5) days prior to the employee serving.

I.  MISCELLANEOUS LEAVES

The Board may consider other leaves not specifically identified and governed by the School Code and requested in writing upon exercising sound discretion and upon determination that such leave will not disrupt or adversely affect the educational process.






In evaluating a request for leave, herein, the Board shall consider all relevant factors including the timing and duration of the leave, the amount of notice in the request, the particular requirements of the requesting employee's duties, and the opportunity of finding a qualified replacement.

The Board may condition the granting of a leave upon such terms as it deems in the best interest of the educational process.

Notwithstanding the foregoing, the requests for leave of absence of five (5) or less days, may be given orally (with a follow-up written request) to the Principal and shall be acted upon by him/her, using the same criteria that the Board is to use in acting upon written requests for leaves of absence, but considering especially the hardship resulting to the teacher, or likely to result, if such request for leave is denied.

J.  RETURN FROM APPROVED LEAVES

Failure to return from an approved leave of absence within three (3) days of the approved scheduled return date without notification of the reason for the delay shall be deemed a resignation.

K.  DISCRETION OF DISTRICT

The granting of miscellaneous leaves, professional leaves, or conference and visitation leaves is wholly and unilaterally at the sole and exclusive discretion of the District.

 ARTICLE VI - VOLUNTARY SICK LEAVE BANK

The Voluntary Sick Leave Bank (VSLB) is intended to help a full-time teacher who has used all of his/her sick and personal days and has been docked pay for five (5) consecutive work days, and is in need of more leave time due to a serious health problem of the teacher or the teacher's family.

The teacher or his/her proxy must request of the administration the use of the VSLB.  At the time the request is made, the employee must submit a doctor's excuse concerning the seriousness of the health problem.

The issuance of days will be completed through the use of a lottery.  Those individuals who donate a day(s) will have their name placed in the lottery pool.  A name will be drawn out and that individual will have a personal or sick leave day deducted from his/her total accumulated days.  The names of those individuals who donate more than one day will not be placed back in the drawing until all individuals who donated days have been drawn out at least once.  Then the names of those who have donated more than one day will be placed back in the pool.  Individual names in 




the drawing will be confidential.  The individual will not know who or how many days were donated.

If VSLB days are exhausted before the teacher returns to work, the administration will inform the requesting teacher.  If additional VSLB days are needed by the same teacher, then a new request must be made following all of the above guidelines.  The teacher must be docked pay for five (5) consecutive work days each time he/she makes a request.

The maximum number of days available through the bank will be the number of days needed to complete the current school year.  An individual unable to start the following school year is required to request a leave of absence from the School Board by August 1.  If, at the conclusion of such leave, the individual is unable to return to work, the individual shall conclusively be determined to be totally and permanently disabled and his/her employment shall terminate.  In such cases, the School Board shall cooperate with the individual in assisting the person with Illinois Teacher's Retirement System for securing any disability benefits the individual may be entitled to receive.

ARTICLE VII - REDUCTION IN FORCE

The School Board reserves the right to reduce the number of staff members, when in its judgment the best interest of the District shall be served by such action.  The School Board shall first remove or dismiss all probationary certificated teachers before dismissing tenured teachers who are legally qualified to hold a position currently held by a probationary teacher.  Probationary teachers so dismissed shall receive timely notices of non-renewal in accordance with the requirements of the School Code.

When all probationary teachers have been removed or dismissed as stated above, the School Board shall then remove tenured teachers on the basis of District seniority.  In those instances, when two (2) or more tenured teachers are legally qualified to hold a position, the School Board shall remove those tenured teachers with the least District seniority.  Tenured teachers so dismissed shall receive timely notices of honorable dismissal in accordance with the requirements of the School Code.  In addition, the Board shall hold a public hearing on the question of its dismissals prior to approving any reduction-in-force of tenured teachers in which the number of proposed honorable dismissal notices exceeds five (5) or 150 percent (150%) of the average number of teachers honorably dismissed in the preceding three (3) years, whichever is more.  Neither this reduction-in-force policy nor a teacher's tenure status shall preclude the Board, in its discretion, from assigning or transferring teachers to positions for which they are legally qualified.






A.  SENIORITY

Seniority shall be defined as the number of consecutive years of continuous service to the District.  The following criteria shall be used in determining the District seniority:

1.	Continuous service shall be defined as beginning with the rendering of a teacher's first day of service;

2.	Less than full-time consecutive years of employment shall be counted as continuous service on a pro-rata basis;

3.	Approved leaves of absence shall not interrupt the consecutive
years of continuous service in the District.  However, unpaid leaves of absence of ninety-one (91) consecutive school days or more shall not be counted in determining District seniority; and

4.	If the teacher resigns and is subsequently re-employed in the
	District, consecutive years of continuous service shall accrue
	upon the new date that services are rendered.

B.  DETERMINATION OF SENIORITY

If the District seniority is equal between two (2) or more teachers as determined above, the following criteria shall be used in determining which teacher(s) shall be honorably dismissed by the School Board:

1.	Seniority shall be determined by the total number of years of
	teaching service to the District regardless of whether or not
	the service is continuous.  In determining total years of service
	to the District, factors concerning leaves of absence, less than full-
time employment and resignation shall be determined as in the case above;

2.	If the total number of years of service to the District as determined
	above is equal, then seniority shall be determined by the teacher's
	approved position on the salary schedule.  The teacher with the
	highest salary shall have the most District seniority;

3.	Teachers equal in seniority after the above steps will be evaluated
	most senior possessing the most graduate hours;

4.	When there is a tie after steps 1-3 above, seniority shall be
	determined by the number of years total experience inside and
	outside the school district; and

5.	If all of the above are equal, District seniority shall be determined
	by a random lot selection conducted by the School Board.



C.  RECALL

If a vacancy occurs for the following school term within one (1) calendar year from the beginning of the school term following its reduction-in-force, the Board shall tender the vacant position to the honorably dismissed tenured teacher with the greatest seniority who is legally qualified to hold the position.  Any recalled tenured teacher shall retain his or her accrued rights and all accumulated seniority.

Vacancy or vacant position is deemed to include all full-time and part-time teaching positions but does not include any substitute position becoming vacant because of leaves, whether paid or unpaid, of less than ninety (90) days duration.
To be eligible for recall, an honorably dismissed tenured teacher must provide the board in writing, prior to the last day of the school term of dismissal, with the address where the teacher may be reached.  The teacher must also notify the Board in writing, within fifteen (15) calendar days of mailing by certified mail, return receipt requested, or within ten (10) calendar days of receipt of the offer, whichever shall first occur, of acceptance of any vacant position tendered to the teacher during the recall period.  Failure to notify the Board of acceptance shall constitute rejection of the offer of employment.  Any teacher who rejects an offer of a full-time vacant position, shall be deemed to have waived his or her recall rights and will no longer be eligible for any other vacant positions that become available within the recall period.

ARTICLE VIII - SALARY AND FRINGE BENEFITS

A.  SALARY SCHEDULE (See Appendix A)

B.  CREDIT FOR PREVIOUS EXPERIENCE

For the purpose of initial placement on the salary schedule, teachers with previous certificated classroom teaching or school experience may be allowed full credit for up to ten (10) years full-time equivalency.

C.  SALARY SCHEDULE ADVANCEMENT

In any given year, regular full-time teachers shall be eligible for vertical step advancement on the salary schedule only after having completed 100 days of active teaching service in the District.

D.  PAYMENT OF SALARY

Teachers have a choice of receiving their wages in twenty (20) or twenty-four (24) payments.  Retiring employees will receive their wages in the 
twenty (20) payment cycle during their final year of employment. Requests for changing from one basis to the other must be received in the Superintendent's office no later than August 10th of the school year.  Any 



request not received by August 10th will require the Treasurer to pay the teacher in twenty-four (24) equal payments.

Payroll checks are issued on the 15th and 30th of each month.  The pay period changes when it falls on a weekend or during a vacation.  The pay period will be the last day of school attendance immediately preceding the 15th or 30th.  All payments of salary are directly deposited into the financial institution of the employee’s choice.

E.  EXTRA PAY

1.  	Extra Duty 		As adopted Spring 2004 (See Appendix C).
Stipend	Teachers may elect to receive payment of the extra curricular stipend in one lump sum or in nine (9) equal monthly installments.

2.  	Summer School	See Appendix C.
     	Salary

3.  	Coaching Stipend	See Appendix D.

4.  	Travel			The School Board shall reimburse 
Compensation	employees for approved transportation to required meetings, conferences, and workshops deemed necessary for staff performance.  The rate shall be established annually at an amount equal to the current IRS recognized allowance.

F.  INSURANCE

Teachers employed by the district prior to 1999-2000 school year shall receive HSA medical, dental, and vision insurance coverage for themselves and their dependents. They will also receive an annual Health Savings Account allotment of $3,000 for single coverage or $4,100 per year for family coverage starting January 15th of each contract year.  Any annual insurance premium increases over 10 percent will be paid for by the employee.  The teacher's share of insurance will be tax sheltered via payroll deduction. If the teachers so desire, a committee of teachers and district representatives may review and adjust the parameters of the current plan in order to help maintain and control the cost of the premiums.  

Teachers employed by the district for the school year 1999-2000 and thereafter shall receive HSA medical, dental, and vision insurance coverage for themselves only.  They will also receive a Health Savings 





Account allotment of $3,000 per year starting January 15th of each 
contract year.  Employees opting to purchase family will receive a Health Savings Account allotment of $4,100.  Premium increases apply to these teachers per the preceding paragraph. 

If premature termination occurs anytime from January 1st through December 31st of an HSA cycle, the HSA account allotment is subject to be prorated by 1/12th for each month that the employee is not actively employed at Seneca Grade School.  In the event that any unforeseen circumstances arise in regard to the HSA insurance and account allotment, Seneca Grade School administration and/or School Board Representative will meet with the Seneca Grade School Union representation within 30 days of notification by either party, in order to resolve said issue.

The Board shall also provide Life Insurance benefits of $20,000 per employee.  The Board shall pay the full cost of such coverage.  Further, such coverage shall remain in force until a subsequent Agreement is reached.

Teachers on leave of absence will be allowed to participate in the school's major medical policy at their own expense.

Staff members who voluntarily retire early and who have at least ten (10) years of District service may continue medical insurance subject to the insurance carrier's consent and the retiree's payment of the full premium.

New employees, beginning in the 2008-2009 school year and there after, will receive a prorated portion of their HSA account equal to 1/3rd of the $3,000 or $1,000 through December 31st.  Starting on January 15th these employees will receive their full HSA allotment of $3,000.

Retiring Employees will receive their full HSA account allotment and will go on the twenty (20) payment cycle during their final year of employment.

G.  FLEX SPENDING/ANNUITY OPTION

Teachers choosing not to participate in the Health Savings Account (HSA) insurance plan must notify the district office in writing by December 1st prior to the January 1st insurance cycle.  Employees not participating in the HSA will receive $1,000 per year in a flex account and a $1,500 allotment elected to be taken as an annuity or salary, both to begin on January 15th of each contract year.  Teachers may reenroll to receive the insurance option at their original placement pre 1999-2000 or post 1999-2000 with prorated portion of HSA account money.  If such placement is requested midyear, the employee must reimburse the school district the prorated portion of their flex spending and annuity option.  If premature termination occurs during the HSA insurance cycle of January 1st through December 31st, the 



employee must reimburse the prorated portion of the flex account money and annuity (1/12th for each month not employed) to Seneca Grade School.  Employees opting out of health insurance are eligible to receive single dental and vision insurance to be paid for by the District.

H.  CURRICULUM/PROFESSIONAL DEVELOPMENT COMPENSATION

Certified teaching staff will receive one (1) hour of pay based on the current year's base salary for any hour spent on professional staff development, curriculum development, or professional meetings required by the district that does not fall during regular school hours or days.

Examples of above might include but are not limited to the following:

1.	Computer/Technological in-servicing; and

2.	State-ordered plans to be developed and implemented by school personnel such as School Improvement Plan, learner objectives, or state comprehensive plans.

		I.  TEACHER RETIREMENT (TRS) CONTRIBUTIONS

During the 2010-2011 school year the District will pay 3.0% of the teacher’s TRS creditable earnings toward the teacher contributions required by TRS.  During the 2011-2012 school year the District will pay 6.0% of the teacher’s TRS creditable earnings toward the teacher contributions required by TRS.  During the 2012-2013 school year the District will pay 8.0% of the teacher’s TRS creditable earnings toward the  teacher contributions required by TRS.  During the 2013-2014 school year the District will pay 9.4% of the teacher’s TRS creditable earnings toward the teacher contributions required by TRS.  During the 2014-2015 school year the District will pay 9.4% of the teacher’s TRS creditable earnings toward the teacher contributions required by TRS.

ARTICLE IX - PAYROLL DEDUCTIONS

A.  CREDIT UNION

The LaSalle County School Employees Credit Union or The Illinois Education Association Credit Union is available through payroll deduction.

B.  ANNUITIES

A tax deferred annuity program is available to employees through payroll deduction.




C.  PROFESSIONAL DUES

The Board shall deduct from each employee's pay the current dues of the Association provided the Board has received an authorization form.


D.  MISCELLANEOUS DEDUCTIONS

Deductions for child support and additional medical insurance premiums are available through payroll deduction.

ARTICLE X - EMPLOYEE EVALUATION

The classroom teaching performance of regular full-time first, second, third, and fourth year classroom teachers shall be formally evaluated a minimum of twice each school year.  Beyond their fourth year of service, classroom teachers will be formally evaluated as deemed practical and possible by the administration.

Within six (6) weeks after the beginning of each school year, teachers shall be advised by a member of the administrative staff as to the evaluation procedures to be observed.

Results of the minimum number of formal classroom observations provided in Section 1 above, shall be in writing, with a copy to be given to the teacher, and shall be preceded by an in-class observation of the teacher's performance.

The evaluator shall have a meeting with the teacher within twenty (20) school days following classroom observation and prior to submission of the written evaluation report to the Superintendent.

The teacher shall have the right to submit an explanation or other written statement regarding any evaluation for inclusion in his/her personnel file.

All formal evaluation of classroom teaching performance of a classroom teacher shall be conducted openly and with full knowledge of the teacher.

ARTICLE XI - ASSIGNMENTS AND TRANSFER

Teachers are employed by and for the District.  Assignment of teachers to specific positions is the sole responsibility of the Superintendent.  Instructional personnel shall be assigned by the Superintendent on the basis of the needs of the District and on the employee's qualifications.  In consideration of the needs and of the best interest of the District, the Superintendent may transfer a teachers to a different assignment.  Prior to the transfer of any teachers, the Superintendent shall have a conference with the teachers involved.  Staff members may request changes of assignment.  In the case of vacancies in new or existing positions, consideration will be given to qualified teachers.

ARTICLE XII - ASSOCIATION RIGHTS

A.  MEETINGS AND/OR ACTIVITIES - USE OF DISTRICT BUILDINGS

The Association may request the use of a school building for meetings provided the following guidelines are met:

1.	The employee(s) shall request the use of the school building at least five (5) days prior to the intended meeting date;

2.	All requests for use of building facilities are subject to approval by the Superintendent;

3.	All meetings shall be held when school is not in session and must not interfere with the instructional and/or extra-curricular programs;

4.	When special custodial services are required, the employee(s) shall be charged a fee by the Superintendent as established and approved by the School Board; and

5.	The number of such requests is reasonable.

B.  INTERNAL COMMUNICATIONS - USE OF SCHOOL 	MATERIALS AND EQUIPMENT

The Association may be granted:

1.	The use of employee mailboxes, inter-school mail and a designated bulletin board for purposes of internal communications; and

2.	The use of approved school business equipment, e.g., typewriters, technological equipment and duplicating machines.

The Association shall provide or pay for all expendable materials.  No secretarial and/or administrative aid shall be provided by the District.

All internal District communications shall be approved by the Superintendent before dissemination.

ARTICLE XIII - ACCESS TO PERSONNEL RECORDS

Teachers shall have access to their personnel records maintained by the employer pursuant to and as provided by the Personnel Record Review Act.

Access to the employee's personnel records shall be according to the following guidelines:


1.	The employee shall submit a written request to the Superintendent at least twenty-four (24) hours prior to the time of the requested inspection.  Forms are available from the Building Principal;

2.	The records shall be inspected at the District's Administrative Office during regular working hours;

3.	The employee may copy inspected materials.  Payment for copying shall be based on the District's fee for duplication of ten (10) cents per page;

4.	The employee may attach an addendum of objection to any materials he/she inspects and the objection(s) become a part of his/her personnel record.  Each addendum shall be signed and dated by the employee; and

5.	Confidential material in the teacher's file is not subject to inspection.

ARTICLE XIV - NEGOTIATIONS PROCEDURE

Each party shall select its own representatives.  The parties mutually pledge that their representative will be clothed with all necessary power and authority to make proposals, consider proposals, and make concessions in the course of negotiations.

There shall be two (2) signed copies of any final Agreement.  One (1) copy shall be retained by the Board and one (1) by the Association.

Within thirty (30) days after the agreement is signed, copies of this Agreement shall be copied at the expense of the Board and presented to each Employee now employed, hereafter employed, or considered for employment.  In addition, the Board shall provide the Association five (5) copies of the Agreement.

The Association shall send a letter of intent to bargain to the Board no later than March 1st of a negotiating year.  The Board then has sixty (60) days from the receipt of the Association letter to commence bargaining.

ARTICLE XV - NO STRIKE/NO LOCKOUT

A.  During the term of this Agreement and any extension thereof:

     1.  	The Board shall not lock out its employees; and

2.  	No employee covered by this Agreement, not the Association, nor any person acting on behalf of the Association, shall ever or at any time engage in, authorize, or instigate any picketing, any 



recognition of any picket line at the School District's premises, any 
strike, slowdown, or other refusal to render full and complete services to the Board, or any activity whatsoever which would 
disrupt in any manner in whole or in part the operation of the School District.

B.  In the event of any violation or violations of any provisions of Section    2) of this Article by the Association, its members or representatives, or by any employee:

1.  	Any violating employee shall be subject to discipline or discharges as determined appropriate in the sole and unilateral discretion of the Board; and

2.	The Association shall, upon notice from the Board, immediately direct such employees both orally and in writing to resume normal operations immediately and make every other reasonable effort to end any violation(s).

ARTICLE XVI - MANAGEMENT RIGHTS

It is expressly understood and agreed that all functions, rights, powers, and authorities of the Administration of the School District and the Board of Education which are not specifically limited by the express language of this Agreement are retained by the Board provided, however, that no such right shall be exercised so as to violate any of the specific provisions of this Agreement.

ARTICLE XVII - WAIVER OF ADDITIONAL BARGAINING

The parties acknowledge that during the negotiations which result in this Agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law or by specific agreement of the parties that the area of collective bargaining, and that the understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.  Therefore, the School District and the Association, for the life of the Agreement each voluntarily and unqualifiedly waive any right which might otherwise exist under law, practice, or custom to negotiate over any matter during the term of this Agreement, and each agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter not specifically referred to or covered by this Agreement, even though such subject or matter may not have been within the knowledge or contemplation of either or both of the parties at the time that they negotiated or signed this Agreement.








ARTICLE XVIII - EFFECT OF AGREEMENT

A.  COMPLETE UNDERSTANDING

The terms and conditions set forth in this Professional Agreement represent the full and complete understanding between the two parties.  The terms and conditions may be modified only through the mutual consent of the parties.

B.  THE AGREEMENT

The Agreement between the Seneca Grade School Board of Education and the Seneca Elementary Education Association/IEA/NEA shall be opened for review annually on July 1st and may remain open until September 1st for the life of this Agreement.

C.  SAVINGS CLAUSE

Should any article, section or clause of this Agreement be declared illegal by any final order of a court of competent jurisdiction, then said article, section or clause shall be deleted here from, but the remaining articles, sections, and clauses shall remain in full force and effect.




ARTICLE XIX - ACCEPTANCE

TERM OF AGREEMENT

	This agreement shall be effective August 18, 2010 and shall continue in full force until the last day of the 2014/2015   school year.

	This Agreement is signed August 1, 2010.
			
In Witness Thereof:

For the Board of Education, Seneca Grade School, District #170

__________________________, President


___________________________, Secretary


___________________________, Superintendent

For the Seneca Elementary Education Association, IEA-NEA

___________________________, President


____________________________, Negotiator


____________________________, Negotiator	


APPENDIX A

Base Salary for:	2010-2011 - $37,200
	2011-2012 - $37,300
	2012-2013 - $37,300
	2013-2014 - $37,750
	2014-2015 - $38,250

	
YEAR	BA	BA	BA	BA/MA	MA	MA	MA
	+0	+15	+30	+45/0	+8	+16	+24			
	
1	1.00	1.04	1.08	1.10	1.12	1.14	1.16
2	1.05	1.09	1.13	1.15	1.17	1.19	1.21
3	1.10	1.14	1.18	1.20	1.22	1.24	1.26
4	1.15	1.19	1.23	1.25	1.27	1.29	1.31
5	1.20	1.24	1.28	1.30	1.32	1.34	1.36
6	1.25	1.29	1.33	1.35	1.37	1.39	1.41
7	1.30	1.34	1.38	1.40	1.42	1.44	1.46
8	1.34	1.38	1.42	1.44	1.46	1.48	1.50
9	1.38	1.42	1.46	1.48	1.50	1.52	1.54
10	1.42	1.46	1.50	1.52	1.54	1.56	1.58
11	1.46	1.50	1.54	1.56	1.58	1.60	1.62
12		1.54	1.58	1.60	1.62	1.64	1.66
13		1.58	1.62	1.64	1.66	1.68	1.70
14			1.65	1.67	1.69	1.71	1.73
15			1.68	1.70	1.72	1.74	1.76
16			1.68	1.73	1.75	1.77	1.79
17			1.68	1.73	1.78	1.8	1.82
18			1.70	1.73	1.78	1.83	1.85
19			1.70	1.755	1.78	1.83	1.88
20			1.70	1.755	1.81	1.83	1.88
21			1.72	1.755	1.81	1.865	1.88
22			1.72	1.78	1.81	1.865	1.92
23			1.72	1.78	1.84	1.865	1.92
24			1.74	1.78	1.84	1.90	1.92
25			1.74	1.805	1.84	1.90	1.96
26			1.74	1.805	1.87	1.90	1.96
27			1.76	1.805	1.87	1.935	1.96
28				1.83	1.87	1.935	2.00
29					1.90	1.935	2.00
30						1.97	2.00




















APPENDIX B
District Retirement Incentive

Eligible teachers may choose Option A or Option B.

Option A
Eligibility:
Teachers are eligible for Option A if they have:
· Rendered at least fifteen (15) years or more of full time service to the District. 
· Are eligible for early retirement without penalty as defined by the Illinois Teacher Retirement System (TRS).

Notice:
Teachers must provide the Secretary of the Board no later than June 30th prior to the initial year of participation, a written, irrevocable notice of intent to retire and participate in the District Retirement Incentive Option A. Notice may be given up to four (4) years prior to retirement.

The teacher may only rescind the notice of intent to retire if approved by the Board and the teacher reimburses the District all additional monies received from participation in the District Retirement Incentive Option A.

Benefits - Option A:

A. In exchange for performing the same duties as in the “base year,” the teacher will go on an alternative salary schedule. “Base Year” creditable earnings are defined as the total TRS creditable earnings for the year preceding the first “incentive” year.

1. The teacher will remain on the alternative salary schedule and receive a 6% increase in TRS creditable earnings for each year of notice, up to four (4) years.

2. The teacher agrees that all duties performed in the “base year” will be performed in the “incentive” years, e.g. coaching, extra duties and assignments.

3. A teacher may voluntarily resign from an extra duty assignment; however the teacher’s compensation will be reduced accordingly.

4. A teacher may be removed from an extra duty assignment by the Board. In such case, compensation will be reduced accordingly. Elimination of a program will require a mutually agreeable alternative assignment.

B. A teacher who takes courses or otherwise would move on the salary schedule or move on the extra duty/stipend schedule, will not receive additional compensation beyond the 6% incentive.



C. A teacher under this retirement incentive will not be able to earn more than 6% of the previous year’s creditable earnings, regardless of assignment.

Option B 
Eligibility:
Teachers are eligible for Option B if they:
· Are eligible for retirement as defined by the Illinois Teacher Retirement System (TRS)
· Must be at least 55 years of age within the school year Option B is taken.
· Rendered at least Twelve (12) years of full-time service to the district.

Notice:
Teachers must provide the Secretary of the Board no later than June 30th prior to the last year of teaching and no earlier than July 1st of the second to last year of teaching, a written, irrevocable notice of intent to retire and participate in the District Retirement Incentive Option B.  Any teacher who chooses Option B for the 2007-2008 school year, shall give notice to the Board within ten (10) calendar days of ratification by both parties.

Benefits – Option B
Upon retirement from the District, the teacher will receive compensation, for each year the teacher is under age sixty (60) and will receive this incentive until the age of sixty (60) as shown below:
		Retired at age 55 – receive $1,000 for 5 years.
		Retired at age 56 – receive $2,000 for 4 years.
		Retired at age 57 – receive $3,000 for 3 years.
		Retired at age 58 – receive $5,000 for 2 years.
		Retired at age 59 – receive $15,000 for 1 year.

Teachers will receive the annual lump sum payments no later than July 15 of each year due.


If during the term of this agreement, any law is enacted that results in an increased cost to the Board of Education for a teacher to retire and there is no statutory grandfather provision exempting the current contract language, the parties agree to enter into negotiations regarding a new retirement incentive.
     
  



APPENDIX C

EXTRA DUTY STIPEND

BASE SALARY *2010-2011 - $37,200 * 2011-12 - $37,300 * 2012-2013-$37,300 * 2013-2014 - $37,750 * 2014-2015 - $38,250

Except summer school the following extra-curricular positions would be calculated on the base salary and would consider experience in the area:

EXPERIENCE

AREA			1-2		3-5		6-10		11-14          15+

St. Council		.070		.075		.080		.085              .090
Math Coach		.020		.025		.030		.035              .040
Spelling		.018		.019		.020		.021              .022
Band			.036		.039		.042		.045              .048
Vocal Music		.031		.034		.037		.040              .043
Scholastic Bowl	.070		.075		.080		.085              .090
Special Olympics	.005		.006		.007		.008              .009
Speech Coach		.020		.022		.024		.026	         .028
Assistant Speech	.014		.015		.016		.017	         .018
Coach
After School 		.044		.045		.046		.047	         .048
Program

Summer school salary will be determined by dividing the base salary by 180 days.  This number will then be divided by two (2).  The base salary to be used will be the present school year just completed, not the one beginning in the fall.


APPENDIX D
BASE SALARY *2010-2011 - $37,200 * 2011-12 - $37,300 * 2012-2013-$37,300 * 2013-2014 - $37,750 * 2014-2015 - $38,250

YEARS OF EXPERIENCE

SPORT	1-2		3-5		6-9		10-14		15-19         20      

BASEBALL		
Eighth		.080		.090		.100		.110		.120          .130
Seventh	.065		.075		.085		.095		.105          .115
Sixth		.045		.055		.065		.075		.085          .095

BOYS BASKETBALL
Eighth		.100		.110		.120		.130		.140          .150
Seventh	.085		.095		.105		.115		.125          .135
Sixth		.065		.075		.085		.095		.105          .115




VOLLEYBALL	
Eighth		.090		.100		.110		.120		.130          .140
Seventh	.075		.085		.095		.105		.115          .125
Sixth		.055		.065		.075		.085		.095          .105
SPORT	1-2		3-5		6-9		10-14		15-19         20      

GIRLS BASKETBALL
Eighth		.090		.100		.110		.120		.130          .140
Seventh	.075		.085		.095		.105		.115          .125
Sixth		.055		.065		.075		.085		.095          .105

CHEERLEADING	
.04		.05		.06		.07		.08             .09

ATH. DIRECTOR	
.145		.155		.165		.175		.185          .195


TRACK STIPEND

SPORT	1-2		3-5		6-9		10-14		15-19         20      

BOYS & GIRLS TRACK
(1 Head Coach)

HEAD COACH
	.085		.095		.105		.115		.125          .135

ASST. COACH	
		.075		.085		.095		.105		.115          .125

(2 Head Coaches)

HEAD COACH (2)	
	.08		.09		.10		.110		.120          .130
ASST. COACH 	
	.075		.085		.095		.105		.115          .125




















16

